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Ministry of Education
Yushan Fellow Program Application

Yushan Young Fellow Program Application

(Please Select a Title for the Application)

Candidate:
The Host Institution:
Academic Field:

Date: 2024



2024 Version

Ministry of Education
Yushan Fellow Program Application
Yushan Young Fellow Program Application

(Please select one title)

Name of the Yushan
Fellow Candidate

The Host Institution O O University

[ ]JHumanities and the Arts [ ]Social Sciences
[ |Science [ [Medicine
[|Engineering [_JAgriculture and Life Sciences

Academic Field
(Please only choose one)

Annual additional salary: NT$
(The payment for a Yushan Fellow on a short-term exchange
program is prorated according to the duration of time spent
working in Taiwan)

Annual academic exchanges and work expenses:

NT$

The total funding from MOE NT$ (3 years/ 5 years)

Estimated Funding from
MOE:

Colleges & Departments:
Yushan (Young) Fellow .
Position:

Appointment Plan Appointment Start Date:

Colleges & Departments:
Name and Position:
Project Contact Person Phone:

Fax:

Email address:

Applicant (Signature)

Head of Accounting/
Comptroller
(Signature/Seal imprint)

Handling Person Head of University Unit
(Signature/Seal imprint) (Signature/Seal imprint)

University President
(Signature/Seal imprint)

Date: [/ 2024




I. Basic Information

2024 Version

Chinese .
Date of Birth
Name (day/month/year)
Name as
Shown on
Passport Nationality Photo
[ ] Male
Gender
[ ] Female
Contact | Telephone: Fax (optional):
Details | Mobile (optional): Email:
Current .
Title
Employment
[ 1 Yushan Fellow
(Please choose intended H Ked leading i onal h
appointing method) D _as Yvor ed at a leading mternatlona_ resear_c
_ _ institution for at least 10 years, has an international
[ Afull-time teaching academic reputation or cutting-edge expertise in a
faculty member core technology, and has experience leading an
] A full-time teaching academic research team
faculty member, - ] Recipient of a Nobel Prize, a fellow of a national
addltlc;)nal t(l) staffégg level academy, fellow of a major international
(must Iedat east association, or has received some equivalent
years old) recognition.
Appointment Short-term excha_nge "] Outstanding contribution in their academic field
member of teaching .
Method and in the past 5 years.
staff
EI|g|b|I|ty months
Criteria (to work at the

university for at least
three months each
year)

(Please fill in the
service time that will
be actually worked in
the institution. Once
approved, it will not
be modified or
extended)

[ ] Has worked at an internationally renowned

company for at least 10 years, has an international
academic reputation or cutting-edge expertise in a
core technology, and has experience leading an
industry research team

[ ] Outstanding contribution in their industry field in
the past 5 years.




2024 Version

[ 1 Yushan Young Fellow

(A full-time teaching
faculty member,

please choose the ] Has worked at a leading international research
eligibility criteria) institution for at least 5 years and has great potential.
Less than 45 years old [] Has worked at an internationally renowned

Has received their company for at least 5 years and has great potential.
highest academic [] Has experience conducting major research
qualification within the projects.

last 10 years of the . L ) .
project submission date [ ] Exceptional contribution in their area of academic

(The date of receiving expertise in the past 5 years.
the highest education
degree:
day/month/year)

If the application is unsuccessful, the host institution will recruit this applicant with
flexible wages and apply for a World-class Scholar

Yes
No

. The institution will provide salary and benefits that are not lower than the statutory

salary and benefits for a teaching position at the same level at a national university
(Including basic salary, research allowance, and supervisor allowance).

Potential [ ] Yes [ ] No (If so, the scholar does not satisfy the criteria.)
Ineligibility | 4 The university will appoint the scholar no later than August 1st, 2025.
Conditions [ ] Yes (Planned start date: (day/month/year) /

has started the appointment on the date: (day/month/year) )
[_] No (If so, the scholar does not satisfy the criteria.)
Expertise in
the
Academic
Field

(please
provide a list

of key
points)
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Start and
School & Department of Major Degree Completion Dates
Education (year/month)
(List 5, From_/_to_/_
starting . ; ;
with the rom_/_to _/_
highest From / to /_
attainment) From / to /_
From_/ to /_
Work Organization Title . Period
. (Give month & year)
Experience
(Up to 10 Current position:
including Previous positions:
current
position)
(please list
with most
recent
position
first)
Other
[ 1No
Funding ) )
_ [] Yes, Project Title:
Applied _
(e.g., 2030 Cross-Generation Young Scholars Program)
from
NSTC-
G d #¢ The candidate can not be granted by” Recruitment of Visiting Science and
rante
Technology Personnel with NSTC Funding” at the same time.
Research

Projects




2024 Version

[ ] Academic research: enhance the university’s academic research capacity and benefit
its further development

[ ] Teaching innovation: innovate and refine teaching practices, intensify the training of

Tasks to
i highly skilled professionals, and improve the quality of teaching
Achieve
(select at [ ] International collaboration: boost international exchanges and connections, and
least 2 of enhance Taiwan's international influence and reputation
the 4 items)

[ ] Industry-academia collaboration: assist industry-academia collaboration between the

university and enterprises in Taiwan and overseas, train high-level professionals, and

deepen the social impact of such collaborations.

(When listing education and work experience, add additional rows if necessary.)

1.

Review Items

Experience and achievements of the candidate the university proposes to appoint
(significant academic contribution(s), details of academic awards received, major research
findings, and so on):

1)
()

3)

Personal resume/ curriculum vitae.

The Yushan Fellows please provide a list of their publications in the last ten years, and
Yushan Young Fellows are asked to provide a list of their publications in the last five
years.

Other outstanding performances (optional).

Relevance of the proposed candidate’s future academic work relates to the university's
development (including the Higher Education SPROUT Project), and the expected

benefits:

(1) The fellow's academic work plan and goals

(2) The fellow's academic work and how this is connected to the university's development
(including the Higher Education SPROUT Project). Please explain the relevance in
detail.
[ ] The University Development Project : )
[ ] Higher Education SPROUT Project (including The Featured Areas Research Centre
Program, the title of the project: )
[ ] The University Social Responsibility, USR (The title of the project : )
[ ] Industry-Academia Research Project (The title of the project : )
[] The Program on Bilingual Education for Students in College (The title of the
project : )
[ ] NSTC Multidisciplinary Research Projects (The title of the project : )
[ ] Others:

(3) Their specific approach to academic work




2024 Version
(4) Fellow’s tasks to achieve (select at least 2 of the 4 items); provide specific details and
practices:
a. Academic research: enhance the university’s academic research capacity and benefit
its further development;
b.  Teaching innovation: innovate and refine teaching practices, intensify the training of
highly skilled professionals, and improve the quality of teaching;

C. International collaboration: boost international exchanges and connections, and
enhance Taiwan's international influence and reputation;
d.  Industry-academia collaboration: assist industry-academia collaboration between the

university and enterprises in Taiwan and overseas, train high-level professionals, and
deepen the social impact of such collaborations.
(5) Anticipated benefits (Expected tangible quantitative or qualitative results)

a.  The expected mid-term progress/outcome (Yushan Fellows shall submit a mid-term
report at the end of the first year of implementation; Yushan Young Fellows shall
submit a mid-term report at the end of the second year of implementation.)

b.  The expected outcome by the end of project completion (3/ 5 years):

Supportive measures and arrangements that the university will provide (it's one of the
review criteria of the mid-term and final review)

For example, research expenses and equipment, personnel expenses for one or more research
assistants, accommodation and relocation expenses, and assistance with children's education
matters. The university may pay these expenses using independently-raised funds or subsidies
from government agencies. If the university provides supportive measures related to its
collaboration with any enterprises, such as laboratory facilities, jointly organizing research and
development teams, or funding, it is requested to provide explicit details of these.
Reasonableness of the salary and benefits that the university will provide

For example, the method used to evaluate the university’s application for a Ministry subsidy
for additional salary above the statutory amount, and the amount of subsidy applied for to pay
administrative and operating expenses and how it will be used; each university is requested to
also include details of the statutory salary it will provide.

Team collaboration setting-up and planning

A Yushan Fellow who is appointed shall set up a team with teaching and research personnel at
the university; the team members from the university shall include at least one staff member at
or below associate professor level or postdoctoral research fellow at the university. (Yushan
Young Fellows are not required to do this)
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I11. Funding Plan
1. The Estimated Funding from MOE for the Yushan (Young) Fellow (Unit : NT$)

Additional Academic
Salary/Year Exchanges and Subtotal

Year
(additional to Work Expenses (Unit : NT$)

statutory salary) IYear

1%t Year
2" Year
3 Year
4™ Year
- for Yushan Young
Fellow

5" Year

- for Yushan Young
Fellow

Total
(Unit : NT$)

Notes:

1. Please fill in the MOE subsidy funding.
2. Yushan Fellows will receive an additional salary for a period of three years. Yushan Young

Fellows will receive an additional salary for a period of five years. Please fill in the funding
plan above by the fellow’s category.

(Please choose this form or the above form to fill in)

The Estimated Funding from MOE for the Short-term exchange Yushan Fellow (Unit : NT$)

Expected Payment | A E
Year Duration (Additional to Work E?(pe nses (Us.u?mtl\ﬂ_@
statutory salar nit :
y Y) [Year
For example: 3 For example: For example: For example:
15t Year months
4,800,000 1,500,000 6,300,000
(1,200,000) (2,700,000)
2" Year
34 Year
Total
(Unit : NT9$)
Notes:

1. For Short-term Fellows, please fill in the annual salary (12 months) for the candidate and note
the amount calculated according to the proportion.

8
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2. The payment for a Yushan Fellow on a short-term exchange program is prorated according to

the duration of time spent working in Taiwan. But the subsidy for academic exchange and

work-related expenses is not subject to this and the funds allocated are not limited to the

visiting period when they are in Taiwan. If a Yushan Fellow would like to apply for a full

year’s subsidy must specify their work schedule for the entire year to facilitate review.

2. Supportive Measures and Funding that the University will Provide (Unit :

NTS )

Please summarize the items and expenses that are supported by the school (please refer to the

package of supportive measures and arrangements.)

The statutory salary | Supportive measure Subtotal
Tt | et | e

For example:
1.Faculty teaching or
research funds/NT$
2.Research
equipment/NT$
3.Administrative or

1 Year research assistant
fees/NT$
4.0Other (e.g., airfare,
accommodation and
relocation expenses,
and assistance with
children's education)

2" Year

3" Year

4" Year

- for Yushan Young
Fellow
51 Year
- for Yushan Young
Fellow
Total
(Unit : NT9)
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IV. Other Required Documents

1.

Please attach the “Application Letter of Consent” (see Appendix). The applicant involved must
be asked to sign the Letter of Consent in person. In addition, for short-term exchange Yushan
Fellows who have been approved by the review, it is also necessary to provide a letter of
consent from the original foreign employment unit/university.

Academic achievements or contributions to the industry should specify whether the publications

or works are as the first author or corresponding author (Collection of papers and applications
should be combined into the same volume):

(1) Yushan Fellows: please provide the full text of five academic papers which have been
published within the last five years and are representative of their field or research.

(2) Yushan Young Fellows: Please provide up to five academic papers (full text).

(3) Yushan Fellows who have significant contributions in their area of industrial expertise,
please provide no more than five academic outputs (full text) or statements of important
contribution/ achievement in the industrial field.

Recommendation letters: If the appointed fellow is a Yushan Young Fellow, please attach two
recommendation letters (please bind the recommendation letters together with the application
in the same volume).

The Chinese application form, English application form, and the aforementioned attached
documents should be bound together in the same volume.

10
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e LENIE S bk S Rl A L ,id
Yushan Fellow Program Application Letter of Consent ppendix

(JAAFd__ (BhE®R)  ®5¢ RTHILEH
[ ] T agree that (the host university) is authorized to apply on my behalf for the Yushan

Fellow Program of the Ministry of Education:
- BRAPERT FEEE Y P REARR G AL R
0 < % ¥ s (8 24)

1. The project will be conducted and subsidized according to the relevant regulations of the Yushan

Fellow Program of the Ministry of Education. Each applicant can apply to only one institution.
[ ]Yes [ ] No > ( the name of institution )
P EEFPRAEIBARRL R FERII N AT HRT -
2. When the project has been approved and granted the funding, the applicant’s appointment will be

confirmed and the list will also be announced on the Yushan Fellow Program website.

oI RPEERBG R RERRIHRIERGRIEEL (KRB )WY L2
#i TR AL o

3. Applicant must comply with the assessment mechanism of the project, and submit the annual
performance report (the report will be publicly disclosed on the Yushan Fellow Program website);
also the mid-term report and the final report will be followed the same.

L INENT Y Y I F“*thm(M%*ﬁ%?¥ﬁﬁﬁﬁk%&”14
R #J@p CR) FARRAREFR TR BRI RIS AR LN R (2
LFEEXREAR )

4. Asa Yushan Fellow, the scholar must form a team with the university's staff members for teaching

and research. The team must include one or more staff members from the university as associate

professors or postdoctoral research fellows. This research team should aim to cooperate and
exchange foreign academic resources, and assist the host university in promoting international
research collaborations. (Not applicable to the Yushan Young Fellow)

CRARBILEF/ILFESFRERT G RAALEE S REER

5. Tunderstand that Yushan Fellows/ Yushan Young Fellows must undergo a review process by the

k4

Ministry of Education before a subsidy is granted.
(] %#mERA > 2L ALERY FENT R FLRABE Y R
FILERLE O LERER
[ 1 Thave carefully read the contents of the application and have no objections to complying with
the above rules.
IN WITNESS WHEREOF, the applicant hereto has signed this Agreement as of the day and

year first above written.

L R (8 2): ¢ B3 H ¥-3 5 2
Applicant: (Signature)  Date: (day/month/year)

11




